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	Please return your completed report electronically to your Dean or next level supervisor no later than 

May 10, 2006, and send a hard copy of your signature page to the Office of Instruction, Ukiah campus. Supervisors/Deans have until May 19, 2006 to submit completed program review electronically to the Office of Instruction via  email: cmullis@mendocino.edu
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	Date of Report:
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  New Program
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	Reid Edelman
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	Reid Edelman
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	Leslie Saxon West

	printed name                                                                                                                                                            signature                                                                                                            

	Les Pfutzenreuter

	printed name                                                                                                                                                            signature                                                                                                            

	Larry L. Lang
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	Kathy Dingman-Katz

	printed name                                                                                                                                                            signature                                                                                                            


Supervisor/Dean

	Meridith Randall

	printed name 

	


Supervisor/Dean comments (optional) -


	     



 
WHEN POSSIBLE, PLEASE PROVIDE EVIDENCE TO RELATE YOUR RESPONSES TO THE ADOPTED SEGMENTS OF THE MENDOCINO COLLEGE STRATEGIC PLAN (Refer to the Program Review Guidelines for information about how to relate your program review to the Strategic Plan.)
A.
PREVIOUS PROGRAM OBJECTIVES – Assess/evaluate your progress in meeting objectives stated in the previous review.  Please relate your assessment to the research data supplied with this form.  For each item, indicate if objective has been met, objective has been partially met, etc. 


	1)  OBJECTIVE:  hire  a full time faculty member for technical theatre with significant release time allotted for theatre management, supervision of classified staff and design / painting / construction responsibilities.

NOT ACCOMPLISHED

     This  staffing need continues to be an urgent priority for the Theatre Department.  Please see current year staffing proposal for a detailed justification for funding this desperately needed position. 

2)  OBJECTIVE:  improve functioning of the theatre technician position to the maximum extent possible given current staffing restraints.

PARTIALLY ACCOMPLISHED

Two years ago,  our  theatre technician underwent a performance evaluation.  Since that time, job expectations have been clarified and improvements have been observed.   There do, however, continue to be major issues relating to the effective functioning of the technical theatre components of our program.  These problems will be difficult or impossible to resolve without additional staffing.

3)  OBJECTIVE:  hire a half time costumer for theatre and dance.


NOT ACCOMPLISHED

 This  staffing need continues to be a high priority for the Theatre Department.  Please see current year staffing proposal for a detailed justification for funding this position. 

4) OBJECTIVE: hire full time Theatre Arts administrator / production assistant whose responsibilities would include managing ticket distribution & accounting, management of production budgets, supervision of temp-hourly production staff, production marketing, scheduling of rehearsals, scheduling and promotion of auditions, coordination of auditions, collection and preparation of program information (data entry), management of dept. mailing lists, assistance with production related research, sponsorship solicitation, coordination of program advertisement sales and general production assistance.

NOT ACCOMPLISHED

     This position continues to be an important priority for the theatre, dance and music departments.   Funding of this position would allow faculty to devote their time more fully to teaching, directing shows and working with students.  A theatre administrator would also result in better coordination of theatre arts department operations and production related tasks.

Curriculum Objectives - Describe curriculum changes anticipated, e.g., new or modified course or new program. Cite the reasons for each change. 

1)  OBJECTIVE:  investigate the possibility of creating certificate programs in dance, theatre and technical theatre.

     NOT ACCOMPLISHED     

The creation of a certificate program in theatre continues to be of interest.  Unfortunately, there was simply not enough time this year to research and consider developing such a program.  This project will remain on the list of theatre department objectives for the coming year.   A certificate program would allow students who already possess a general degree or who have no interest in pursuing a general degree to complete a theatre training program.  The certificate programs would help prepare students for viable employment opportunities, especially in the area of technical theatre.  Certificate programs in theatre have the potential to draw students to Mendocino College from the immediate vicinity and from beyond. 

2)  OBJECTIVE:  invigorate curriculum in technical theatre, offering THE 217 (Costume Construction), THE 215 (Stagecraft) and THE 216 (Stage Lighting) on a more regular basis.  This will require increased student recruitment efforts and possibly hiring of additional part-time faculty in technical theatre areas. Work with the theatre technician to better integrate students into production work on theatre, music and dance productions.

              ACCOMPLISHED

During the past year, the theatre technician has made efforts to reach out to students, resulting in successful offerings of  THE 215 (Stagecraft) and THE 216 (Stage Lighting) during the 2005-2006 academic year.  These classes had been repeatedly canceled in previous years due to inadequate enrollment.  It has been exciting to see students working in the scene shop and hanging lights in the theatre. The costuming course (THE 217) continues to be very successful and has been offered regularly.  We are beginning to develop a core of student technicians who participate behind the scenes on dance, music and theatre productions.  This increase in student involvement behind the scenes is resulting is better learning opportunities for technical theatre students, more effective training of student technicians, and better preparation of theatre students for jobs in technical theatre disciplines.



	


B.
PROGRAM DATA, INFORMATION, AND KNOWLEDGE:


1.
What trends do you see in the data provided?


2.
What data trends do you see affecting your department over the next three years?


3.
List additional factors that will influence your department over the next three years.

	1. Trends in data:  The complexity of theatre department offerings skew much of the data provided .  For example, despite lower research figures, theatre productions are filled 100% of the time; there is always one actor cast for each role available.  While the A & R computer lists 100 students as a full section of THE 220 (Theatre Performance), in reality, the class size each semester is determined by the cast size of the show in production.  Similarly, the large number of laboratory course we must offer in order to produce college productions adversely affects the efficiency rating for theatre.  All production classes are lab classes.  Since laboratory courses meet three hours per unit (as opposed to 1 hour per unit for lecture courses), the efficiency (i.e., amount of FTES generated per FTEF) is significantly reduced for these classes.  Nonetheless, some meaningful trends are evident in the data provided: 

a. Increasing theatre enrollment: from 2001-2005, the general summary of enrollment for theatre classes seems to have steadily increased by almost 50%.  The data shows an average enrollment of 146.5 for Fall 2001 through Spring 2004.  The average enrollment for Fall 2004 through Fall 2005 is 210!

b. Low enrollment of Native American and Latino students: Enrollment of Native American and Latino students has held steadily at close to 0% from 2001 through 2005.  This suggests that greater efforts should be directed at reaching these populations.  One possibility would be to propose co-productions with Latino and / or Native American cultural organizations.

	2. data trends projected for next 3 years:  This is largely unknown.  Enrollment will hopefully continue to grow, though if fees continue to increase (or even hold steady at the new higher levels), recruiting community members for “lifelong learning” courses will become more and more difficult.  The hiring of a full time faculty member in technical theatre and of a department secretary would position us to dramatically increase enrollment.  A certificate program in theatre (with adequate opportunities / curriculum in technical theatre) could draw students from beyond our immediate vicinity.  However, administering such a program will be impossible without increased staffing (as proposed).

3. Additional factors over next 3 years:  Again this is unknown.  The arts have long been a vital component of our community in Mendocino County.  It is likely that interest in the arts generally and in theatre specifically will continue to flourish.  


C.
CURRENT PROGRAM OBJECTIVES


After reviewing the information provided in B above, list your highest priority program objectives and the expected outcomes.  

06-09 OBJECTIVES AND EXPECTED OUTCOMES: 


	     06-09 Objectives and Expected Outcomes: 

1)  OBJECTIVE:  hire  a full time faculty member for technical theatre with some release time allotted for theatre management, supervision of classified staff and design / painting / construction responsibilities.

     EXPECTED OUTCOMES:  reduction on theatre technician workload & improved efficiency of technical theatre operations, improved resources for students interested in technical aspects of theatre, improved staffing for courses in technical theatre, increased student recruitment to the college and to the theatre program, expanded curriculum in technical theatre areas, better preparation for students hoping to transfer to theatre programs at four year colleges and universities, expanded potential for use of theatre facilities, improved maintenance of Little Theatre, adequate staffing for possible certificate program in technical theatre.

2)  OBJECTIVE: hire full time Fine & Performing Arts Administrative Assistant whose responsibilities would include managing ticket distribution & accounting, budget maintenance, maintenance and development of department web site, production and program marketing, collection and preparation of program information (data entry), management of dept. mailing lists, sponsorship solicitation, coordination of program advertisement sales and general production assistance.

     EXPECTED OUTCOMES: Faculty would be able to devote their time more fully to teaching, directing shows and working with students; better coordination of theatre arts department operations and production related tasks.

3)  OBJECTIVE:  hire a half time costumer for theatre and dance.


     EXPECTED OUTCOMES:  greatly improved support to theatre and dance programs in costuming each productions, reduction of production budget expenses (hiring a costumer for each production would no longer be necessary), improved maintenance of costume store-room and costume stock, reduction in production related work-load of full-time faculty.

4)  OBJECTIVE: Successfully train a new crop of directors in the second offering of THE 118: Introduction to Directing and produce the Fifth Annual Festival of New Plays, featuring student-directed world premiere productions by local playwrights.  This festival has become a highlight of the annual theatre season.  In Spring 2007, with the offering of THE 118, a new two-year cycle will begin. Directors trained in this course will direct New Play Festival productions for the next 2 years.  Recruiting an excellent class will be essential as these directors will carry the torch for the next two festivals!

5)  OBJECTIVE: Direct and produce an exciting, moving and beautiful collaborative production of Metamorphoses, Mary Zimmerman’s stunning adaptation of Ovid’s myths.  This production, a collaboration of the theatre program and the Repertory Dance Company, will be co-directed by Leslie Saxon West and Reid Edelman.  

6)  OBJECTIVE: Work with faculty and administration to create a play selection committee to plan future theatre department seasons.  The challenge will be to design the committee in such a way that it offers a supportive group of colleagues to assist with season planning without infringing upon the artistic freedom of faculty or students.   Tasks of the committee may include: developing a process and criteria for approving co-productions with outside groups, discussing ideas for potential future productions and serving as public relations consultants / advocates in addressing college and community concerns relating to individual production choices.  



	


D.
CURRICULUM OBJECTIVES FOR ACADEMIC PROGRAMS
	Type of Curriculum Changes Forecasted
	How many?
	Desired Term Effective Date
	Rationale

	New course proposals planned
	1
	Spring 2007
	Currently we have no course in theatrical make-up.  This is an important skill for all actors and dancers, and a class in make-up as been requested by many students.

In addition,  if a new faculty position in technical theatre is funded, then numerous new tech course might be added.  These could include:  Intro to Scenic Design, Intro to Lighting Design, Mask making,  Scenic Painting, Property Design and Construction, and  Stage Management.

	Modifications to existing courses 
	none
	     
	No major alterations in existing courses are currently planned.  The major task in the coming years will be developing SLOs for each of our existing courses.

	Upgrades from experimental courses to permanent  
	none
	     
	     

	Course deletions planned
	none
	     
	     

	Additional Distance Education courses planned
	none
	     
	     

	New certificate or degree programs planned
	3
	3-5 years
	See above for rationale for creation of certificate programs in theatre, dance and technical theatre.

	Existing certificate/degree program changes planned
	none
	     
	     


	E.
	COMPLIANCE - List all new or unmet compliance issues relating to internal/external standards, agencies, or categorical requirements of the program. If you have no known compliance issues, put an x in this box:     FORMCHECKBOX 



	     


F.  New, modified, or unmet program needs - It is essential that these needs be identified in Program Review if they are to be considered in budget augmentation and planning.
1. 
STAFFING: Complete the form below for any requested staff; a priority number is optional.
  

Position Title and Employee Group: Refer to the Mendocino College website:

http://www.mendocino.edu/tc/pg/2060/employment.html
Current classified and management/confidential position titles are listed on the salary schedules posted.

Faculty positions are Instructors, Counselors, and Librarians. Contact Personnel Services if you have any questions.
Salary and fringe benefit information will be entered for you.

	
	To be completed by Personnel

	Priority
	Position
Type
	Position
Title
	Dept.
	FTE
	Current

Hr/Wk
	Added

Hr/Wk
	Current

Mo/Yr
	Added

Mo/Yr
	Categorical

Funding? 
	Rationale
	Salary
	Fringes
	Total

	Very urgent   
	faculty
	Instructor of technical theatre
	Dance & Theatre & Music
	full time
	0
	full load
	0
	10
	Not applicable
	growth, educational needs of students, improved theatre operations
	$     
	$     
	$     

	urgent
	Classified
	Admin. Asst. I
	Fine & Performing Arts
	Full time
	0
	40
	0
	12
	Not applicable
	support is  needed to assist faculty  with extensive administrative responsibilities
	$     
	$     
	$     

	important
	classified
	Costume tech.
	Dance & Theatre & Music
	Half time
	0
	20
	0
	10
	Not applicable
	more efficient  operations, better care of costume stock & materials, more equitable pay for costumer
	$     
	$     
	$     


Please include an analysis of any relevant data supplied by the Research Department and any other sources with your rationale statement.  For instructional positions, please refer to attached staffing criteria developed by EAP. 


	RATIONALE FOR FULL TIME TECHNICAL THEATRE FACULTY POSITION:

Technical theatre is an essential component of a college program in theatre arts. It is one aspect of theatre in which students may expect to find employment upon graduation. Courses in stagecraft and lighting are generally required for students transferring to BA theatre programs.  In order to develop a high quality theatre arts program, our curriculum in technical theatre (lighting, scenery, props, stage management, production management, costuming, …) needs to be further developed. The proposed new faculty member would coordinate production schedules and staffing, supervise designers and technicians who work in the theatres (both students and staff), assign student & staff designers (and design as necessary), and assist the theatre technician with scenery and lighting production.  In addition, the person would teach classes in scenery design and construction, lighting and sound design, stage management, production performance, scenic painting, property crafts, and other areas depending upon the abilities and interests of the successful candidate.  In addition, a full time theatre faculty member would enable the theatre department to move forward with the creation of a certificate program in technical theatre.  This program would have the potential to draw additional students to Mendocino College. 

An instructor of technical theatre would serve the dance and music programs as well.  Currently, an overworked classified technician is responsible for designing all productions, supervising all production schedules, and teaching all scenery and lighting courses.  This is all on top of his regular duties of building all scenery, hanging and focusing lighting for all productions, maintaining all technical equipment in the college theatres.  The status quo is simply not working.  The college Little Theatre is in a state of disrepair and continues to deteriorate.  The design process for theatre productions is rushed and inadequate, failing to provide appropriate learning experiences for students through the modeling of a professional collaborative design process.  And full time faculty in dance and theatre are over-worked as they are forced to handle extensive production tasks which exceed the theatre technician’s time constraints (e.g. locating props, hiring and supervising crews, managing production schedules,..).  

In conclusion, the hiring of a full time faculty member in technical theatre would result in improved efficiency of technical operations for the theatre, dance and music programs, improved resources for students interested in technical aspects of theatre, increased staffing for courses in technical theatre, increased student recruitment to the college, better preparation for students hoping to transfer to theatre programs at four year colleges and universities, expanded potential for use of theatre facilities by outside groups (i.e. Com EX), possible summer productions in the Center Theatre, improved maintenance of Little Theatre, and adequate staffing for a possible certificate program in technical theatre.
The need for this requested staffing is urgent.  Mendocino College has opened a major performing arts facility, added a fully produced Fall production, greatly expanded the theatre arts course offerings, instituted a Spring festival of original student plays, and instituted a production-based community ensemble course.  All of this has been accomplished without any increase to the full-time technical staff.  When the college had only the Little Theatre and no full-time theatre faculty, there was one theatre technician.   Today, there is still only one theatre technician. This individual must coordinate technical needs not only for the plays, but also for all music and dance events as well as all other events in the two theatres. 

RATIONALE FOR FULL TIME FINE & PERFORMING ARTS ADMINISTRATIVE ASSISTANT:

The proposed Performing & Fine Arts administrative assistant would coordinate the following: production and program marketing, ticket distribution, box office accounting, maintenance of production budgets, performance permission acquisition, collection and preparation of program information (data entry), management of dept. mailing lists, web site development, sponsorship solicitation and coordination of program advertisement sales.   These tasks are not included in the theatre and dance faculty job descriptions, and these responsibilities interfere with the instructors' ability to focus on teaching.  Expanded production marketing, production sponsorships and program ad sales would increase college revenue, offsetting some of the cost of funding this position.  Most importantly, faculty would be able to devote their time more fully to teaching, directing shows and working with and retaining students. 

RATIONALE FOR HALF TIME CLASSIFIED COSTUMER POSITION:

Currently we employ the services of a superb professional costume designer (Kathy Dingman-Katz) to design and build costumes for theatre productions. Kathy also teaches THE 217 (Costume Construction) which is offered each semester. In the absence of a regular ongoing half-time position, Kathy is paid a design stipend of $800-$1500 per production (depending upon the cast size and complexity of the costumes required).  These stipends are part of each production budget and paid from ticket revenue.  This annual payment of $1600-$3000 is woefully inadequate given the vast number of hours that Kathy invests in our programs.  While these payments are in addition to her salary as a part-time instructor, it is important to recognize that the actual tasks of designing and building costumes are not completed during her established class hours. The creation of an ongoing budgeted half-time costumer position would result in a fair compensation for a highly valued employee.  In addition, if our current costumer were to leave, it would be very difficult to replace her without more adequate compensation.  This proposed position would also provide greater service to faculty and students, as there would be a designated person responsible for managing the college’s stock of costumes and coordinating costume needs.  



2. CAPITAL EQUIPMENT – List in priority order, new or unmet equipment needs below. 
	Priority
	Name of Item/Equipment
	New or Replacement?
	Suggested Vendor
	Cost including sales tax and shipping
	Installation cost if known / applicable
	Rationale

	     
	Costume Shop Needs:

6 dress forms
	new
	Greenberg & Hammer, NY
	$5,600
	n/a
	We propose purchasing 3 male and 3 female dress forms, including small, medium and large sizes for each gender.  These are basic and necessary equipment for costume construction.  Now that the costume class is thriving, it is time to supply the faculty and students with adequate equipment!  The equipment could also be utilized by the sewing / clothing classes.

	     
	Washer & dryer
	new
	Could be bought used
	$1,000
	The equipment would require an adequate shop space, see facilities requests below.
	Currently the costumer must either share the small washer & dryer in the weaving studio or use her own machines at home.  Theatre costumes must be washed after performances.  The machines would also be used extensively for dying fabric.

	     
	Additional Costume Shop equipment, including:

2 ironing boards

2 Sussman Irons

2 canvas wig blocks

8 small sewing tables

4 new sewing machines

2 new sergers

fabric storage bins
	new
	TPTSSM in Santa Rosa
	$3,000
	Some of the equipment would require an adequate shop space, see facilities requests below.
	Again, the class in theatrical costuming has been very successful.  This is an exciting new part of Mendocino College’s theatre curriculum that needs equipment in order to function effectively.

	     
	Little Theatre equipment upgrades
	replacement
	Musspn Theatrical
	$8,000
	$5,000
	The Little Theatre electrical system is deteriorating rapidly and is in desperate need of a retrofit.  The current circuiting (i.e. wiring of circuits to dimmers) is obsolete and results in very limited use of lighting from the most important front of house positions.  We propose hiring a professional electrician to rewire the space, adding circuits to the front of house positions.  In addition, we would like to purchase new lighting cables, new lighting instruments and generally clean and repair the facility.  This is long over due!

	     
	Equipment repair / replacement in Center Theatre

Repair or replace failing clear-com units

Repair or replace broken Hi Frequency Processor (house right)

Cyc

Black scrim

Equipment upgrades in Center Theatre
1 Yamaha REV100 Effects Processor (audio)


2 Rosco Image Pro w/ custom image pro slide & slide kit

2 Rosco double gobo  rotator


1 Scrim, natural sharktooth, 52’ W x 28’ H 

4 Drapery hampers, 16 Bu, w/ Casters & hinged wood top 

1 Pipe storage racks

1 Mig welder 

1 pipe bender,  for 1/2” , 3/4” ,1” w/caster stand 



1 Foam rubber cutter, 8” blades & guide

1 Bench grinder 7” 

1 Bending Machine: capacity: 1/2”rod, 3/4” tube 

1 Chain hoist Trolley & hoist (1 Ton) 

1 Lumber storage racks
	Replacement

Replacement

Replacement

Replacement

New


	All to be purchased from Musson Theatrical

All to be purchased from Musson Theatrical


	$1,000

$500-$5,000

(depending upon whether unit can be repaired)

$5,000

$4,000

$450

$1,800

$1,000

$4000

$1,200

$400

$2,200

$900

$600

$150

$400

$1,400

$400


	n/a
	Some of these items may be funded through the CVPA fund; however, the needs exced the fund’s balance.  

These essential pieces of the Center Theatre sound system need to be repaired if possible, or replaced.

The current cyc is 12 years old.  It is ripped and brittle.

The current scrim is ripped in several places.  It is 12 years old and needs to be replaced.

The items listed  would greatly enhance our technical capablities for dance, theatre and music performances.   Most of these devices were originally included in the approved equipment list when the theatre was built twelve years ago.  They were eliminated from the project when costs ran over budget.  However, they are still important elements of a state of the art Performing Arts facility, and would enhance the experiences of our students and audiences alike.  They are listed in order of priority.



3.  SUPPLIES – Identify new or unmet supply needs beyond your normal budget.

	


4.

MODIFICATIONS TO CURRENT FACILITIES NEEDED - Identify needed facility modifications within the program’s existing space.  
	Facility
	Needed modification
	What problem/need is this intended to address
	Rationale

	CVPA Box office
	expand counter near ticket window
	Currently box office staff must abandon patrons at window to retrieve change and pull tickets.  Simply adding a small counter under the bulletin board to the right of the ticket window would solve this problem.
	This is an easy and inexpensive request which Betty Davis has said would make her job easier during performances.  This is the sixth consecutive year that this request has appeared in the theatre arts program review.  Let's fix it this year!

	Center Theatre Green Room
	fix water damaged ceiling
	Leaks in the Center Theatre roof have damaged the ceiling panels in the Green room.
	Missing ceiling panels are unsightly and make a poor impression on students and outside groups using our facilities.

	     
	     
	     
	     

	     
	     
	     
	     


5.  NEW FACILITIES NEEDS - (for review by PRMPC and IMPSC, in consultation with EAP & ASMPC)

	What is the problem?
	What solution(s) are proposed?
	What impact would result if this need is not met?

	Currently there is no workshop space for costume construction.  The costume course shares the weaving classroom, but  a designated costume shop is needed.  Currently, there is no space for the costumer and her students to work while other classes are scheduled in the weaving room.  Furthermore, there is a need for some large equipment that we have no space to house.

This program review proposes purchaseing vital equipment for theatrical costuming, much of which requires a designated costume shop space in order to be functional.

Room 5380 would be an ideal room for a costume shop, especially if plumbing can be installed to allow for a washer /dryer/sink hook-up. 
	A designated room for a costume and clothing classes is needed.  This room would serve as a classroom for the costume and clothing classes as well as a work space for costumers and crew.   Room 5380 would be an ideal space.  
	Costumers for college productions will continue to use the CVPA green room  and weaving classroom as a workshop despite major inconveniences associated wth the lack of a permanent dedicated shop space.

Growth and expansion of the successful costume course will be impeded.



	     
	     
	     

	     
	     
	     


6. 
PROFESSIONAL DEVELOPMENT - List the departmental requirements/plans for professional development not included in your normal budget. Please list in priority order.
	Who will participate?
	What is required?
	Proposed Cost
	Rationale

	     
	     
	$     
	     

	     
	     
	$     
	     

	     
	     
	$     
	     

	     
	     
	$     
	     


7.
MARKETING - List methods or strategies below to attract or retain students in your program. Please list in priority order.

Marketing ideas may include: Website updates/additions, Public Relations, Print materials/Graphic Design, Advertising
Please indicate below if funding already Exists or you are requesting New funding.
	Marketing Idea
	What is your goal?
	Target Audience
	Target Completion Date
	Funds: E/N

	Electric events signs as listed below:
	     
	     
	     
	     

	At campus entrance
	promote college events to all campus visitors as they enter the campus
	All faculty, students & visitors
	asap
	$7,000-N

	At entrance to Center Theatre
	promote current productions
	All faculty, students & visitors
	asap
	$2,300-N

	     
	     
	     
	     
	     


Would you like a meeting with the Marketing Department to strategize about your marketing needs? 
Yes  FORMCHECKBOX 
  No   FORMCHECKBOX 

8.
OTHER – Identify any other support your program may need, e.g., library, research, computing / technology solutions, customer service support, janitorial / custodial, health / safety issues, field- trip(s), etc.

Please indicate below if funding already Exists or you are requesting New funding.
	Type of Request
	Who can fulfill request?
	Proposed cost
	Rationale
	Funds: E/N

	New copier for CVPA work room
	     
	$ unknown
	Current machine is on last legs
	??

	New office computer for me (Reid Edelman)
	     
	$2,000
	I have not had a new computer since Fall 2000.  Steve Frick replaced my original computer with a less ancient one this year, but I would like a new computer with  CD & DVD playing / burning capability.  A thin screen would also be nice!
	N

	     
	     
	$     
	     
	     

	     
	     
	$     
	     
	     


Revised February 2006
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