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	Term Effective: (i.e. F2006)
	S2007


	Title:
	Occupational Work Experience
	Discipline/Number:
	EDU 196

	
	(limit to 50 characters including spaces)
	
	

	Initiator:
	Dan Jenkins
	Date Submitted:
	


	Repeatable for Credit:
	Yes
	(
	No
	
	If yes, number of repeats
	3
	for a total of 
	4
	enrollments

	Explain how the content will differ and/or how the student will gain an expanded educational experience:

	Per Title V, each enrollment in Cooperative Work Experience requires students to establish new learning objectives, thereby ensuring students will gain new or expanded educational experiences. Students can earn a maximum of 16 units of Occupational Work Experience Education.

	Units Min:
	1
	Units Max:
	4
	Lecture Hours:
	0
	Lab Hours:
	0

	Variable unit courses may be proposed when the course outline clearly reflects how the different unit values will be granted in terms of the course scope, objectives, and content. A lecture/lab combination course may be proposed when the course outline clearly reflects how the course scope objectives and content varies for the lecture and the lab portions.
As stated under “Topics and Scope” and “Outcomes and Objectives”, students must develop one college-level learning objective for each unit attempted.


Prerequisites: None
Corequisites: None
Recommended Preparation: None
Catalog Description:
Occupational Work Experience (CWE) Education is an academic course in which work sites serve as "off-campus classrooms".  CWE extends classroom-based occupational learning to a work site in a field directly related to the student’s educational or occupational goal. Faculty, employers and students work together to create a meaningful work-based educational experience by developing and achieving specific learning objectives related to their jobs. CWE can help students develop necessary work habits, open doors to new employment experiences, or assist students in acquiring skills and knowledge necessary for advancement in their current employment. Specific units are determined based on the number of hours a students works over the semester.

Schedule Information:
Earn college credit while working, whether paid or volunteer! Earn college credit while at work by learning or improving job knowledge or skills. Personalized learning objectives are developed by students in cooperation with work supervisors and college instructors. Earn up to 16 transferable elective units, 4 units maximum per semester*. There are no classroom meetings required after the initial mandatory orientation. [*Students may enroll in up to 8 units of Work Experience without enrolling in other classes every other semester under the “Alternate Plan”; in alternate semesters, students must enroll in at least 7 units, including Work Experience.] Transfer: CSU
COURSE CONTENT

Topics and Scope:

The principle topics are identified in the individualized college-level learning objectives developed collaboratively between the instructor, work supervisor and student. Students develop one objective for each unit attempted. The academic rigor and complexity of the objective(s) must be at the “100” or CSU lower division level.
Additional topics include:


1. Orientation Seminar

a. 
Academic focus of Cooperative Work Experience

b.
Definition of “college-level”

c. 
Different versions of Cooperative Work Experience



1) Matching objectives with instructional discipline



2) Differing academic requirements for different CWE course levels
d.
Rationale for awarding units
e.
Assignments

f.
Meetings with instructor

g.
Employer evaluation
    
2.  CWE Objectives

a. Individualized college-level learning experience with appropriate rigor and complexity
b. Collaboration between student, instructor and work supervisor

c. Understanding the learning experience as being new or improved work-related knowledge or skills

d. Identifying objectives

e. Drafting objectives statement

f. Measuring achievement

g. Outlining the learning process
    
3.  Verifying hours worked
    
4.  Self Evaluation regarding student’s performance in accomplishing objectives

Outcome and Objectives:

1.  Create 1 college-level work-related learning objective for each unit attempted.

2. 
Identify learning process required for the attainment of the objective(s)

3. 
Identify resources necessary for the completion of the objective(s).
4.  Accomplish job related learning objectives according to course and work supervisor standards.  
5. 
Increase understanding of the learning process through the self-evaluation process
ASSIGNMENTS

Reading Assignments:

Course instructions and other course materials

Any literature necessary to achieve specific objective(s), as indicated in the approved course objective(s)

Writing Assignments:

All forms and documentation required by the course (application, objectives, self-evaluation).
Any writing (essays, journals, reports) necessary for the achievement of course objective(s).

Outside Assignments:

Other than the Orientation and meetings with the instructor, all assignments are “outside” assignments, including completion of forms and documents required by the course and the on-the-job activities required to achieve individualized learning objectives. 

Methods of Instruction:

In this course the job site is the primary “classroom”, the individualized learning objectives are the course of study, and the job site supervisor is the “instructor”.  Students participate in group or individual orientations and receive individual instruction on campus, by the course instructor, as needed.  At least one work-site visit is made by the instructor to orient the workplace supervisor, discuss and resolve problems related to the student’s learning experience, and to conduct an employer evaluation of the student.

Methods of Evaluation: 

Point values are assigned for student’s participation in and/or completion of application, orientation, objectives, time sheets, and self-evaluation. Additional points are associated with the workplace supervisor’s evaluation of the student. 

Basis for Grading:  

The assignment of a grade is based on the level of achievement of the outcomes and objectives of the course outline and is reflected in quantifiable terms in the course syllabus.
Representative Texts: none
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All categories of the course outline must be completed to comply with Title 5,  Section  55002(a),  Course Standards Criteria
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