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ASSOCIATE DEGREE CREDIT COURSE OUTLINE





	Term Effective: (i.e. F2006)
	S2007


	Title:
	Human Resource Management
	Discipline/Number:
	BUS135

	
	(limit to 50 characters including spaces)
	
	

	Initiator:
	Teri Cirillo / Steve Hixenbaugh
	Date Submitted:
	8-28-06


	Repeatable for Credit:
	Yes
	
	No
	x
	If yes, number of repeats
	
	for a total of 
	
	enrollments

	Explain how the content will differ and/or how the student will gain an expanded educational experience:

	

	Units Min:
	3
	Units Max:
	3
	Lecture Hours:
	3
	Lab Hours:
	0

	Variable unit courses may be proposed when the course outline clearly reflects how the different unit values will be granted in terms of the course scope, objectives, and content. A lecture/lab combination course may be proposed when the course outline clearly reflects how the course scope objectives and content varies for the lecture and the lab portions.


Recommended preparation:

Eng 80
Prerequisites:

None
Corequisites:

    None 
Catalog Description:

This course will provide a general introduction to the basic facets of Human Resource Management.  Students will have the opportunity to investigate various Human Resource issues including interviewing, performance evaluations, hiring, compensation and benefits, and legal issues.

Schedule Description: (if different from Catalog Description)

Same as above
COURSE CONTENT:

Topics/Scope:

A. TOPICS:

a. Nature of Human Resource Management

b. HR in Small and Large Organizations

c. HR Activities

i. HR Planning and Analysis

ii. Equal Employment Opportunity

iii. Recruiting

iv. Interviewing 
v. Staffing
vi. Organizing and Placement of employees
vii. HR Development

viii. Compensation and Benefits

ix. Health, Safety, and Security

x. Employee and Labor/Management Relations

xi. Global Human Resource Management

xii. Sexual Harassment Issues

xiii. Employee discipline and termination

xiv. Current legal issues in HR Management

d. HR Management Challenges

e. HR and Technology

f. HR Management Roles

g. Ethics and HR

h. Strategic Human Resource Management

i. Individual Employee Performance and Retention

j. Legal Framework for Equal Employment, Diversity, and Affirmative Action

k. Training and Development

l. Employee Rights and Corrective Action

m. Union / Employee Relations

         n.
HR and Careers
Outcomes/Objectives:

Students who successfully complete the course will be able to :

1. Understand the value of Human Resource Management theory and practice.

2. Explore various contemporary issues and practices in Human Resource Management.

ASSIGNMENTS & EVALUATION:

Reading Assignments:

    Students will be required to read and study assigned handouts, texts, and library books.






Writing Assignments:

Students will be required to complete a team project, several individual written assignments on HR topics and a written midterm and  final examination.
Outside Assignments:

Students are expected to spend a minimum of two hours of independent work out of class for each unit of credit by doing the following:

i. Reading and studying the assigned handouts

ii. Reading and studying the notes from the classroom lectures

iii. Researching and writing the projects described above

Methods of Instruction:

Lecture, discussion, handouts, reading assignments, computer usage, video, Internet, and guest speakers

Methods of Evaluation:

Completion of in class activities (20%)

Completion of Written Assignments (30%)

Completion of Midterm Exam (20%)

        Completion of Final Exam (30%)

Basis for Grading: The assignment of a grade is based on the level of achievement of the outcomes and objectives of the course outline and is reflected in quantifiable terms in the course syllabus.

Representative Textbooks:

Robert L. Mathis / John H. Jackson, Human Resource Management 10th edition and study guide
	Initiator:
	
	
	
	

	
	     (Signature)
	
	 
	 (Date)


All categories of the course outline must be completed to comply with Title 5,  Section  55002(a),  Course Standards Criteria
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